
Board of County Commissioners 
Agenda Request 

Requested Meeting Date: December 23, 2025 

Title of Item: Personnel Policy Update (Meal and Rest Breaks) 

Agenda Item # 

□ REGULAR AGENDA

l✓I CONSENT AGENDA

□ INFORMATION ONLY

Action Requested: D Direction Requested

I✓ I Approve/Deny Motion D Discussion Item
·� ' 

D Adopt Resolution (attach draft) D Hold Public Hearing*
*provide copy of hearing notice that was published

Submitted by: 
r-. ,IBobbie Danielson, HR DirectOf'.2 m l, h7 �b /I

,, 
. /J ,,, -� (Jr;"-1-:v, ..... --. 

Department: 
HR Dept. 

Summary of Issue: 

Estimated Time Needed: 
n/a, consent agenda 

Effective January 1, 2026, changes were made to Minnesota Statutes §§ 177-253 and 177,254, Attached for your 
review and consideration are redlined revisions to the personnel policy reflecting those changes. The proposed update 
is intended to maintain flexibility for both staff and operational needs. 

Alternatives, Options, Effects on Others/Comments: 

Recommended Action/Motion: 
Motion to adopt the changes to the rest break and meal period sections of the personnel policy as shown in the redlined 
copy attached. 

Financial Impact: 
Is there a cost associated with this request? 
What is the total cost, with tax and ship/lf!!.fJ? $ 
Is this budgeted? D Yes LJ No 

Oves 0No 

Please Explain: 

There is a cost associated with this law change if the employer does not allow employees to take rest or meal breaks 
due to operational needs. 

Legally binding agreements must have County Attorney approval prior to submission. 
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ARflCLS 5

I}EPART.IIEXT fT LASON AI{D IIY$USTRY POLICY

$ectitn 1. Mhaesala $tatutes 2024, sectisn l7'1.253, suHivisiott l, is amended tertad:

Subdivi*ion 1. Kest brteks. Anemployer rnust allsw each exployee
least 1J $in*tEs af ensugkjirne to ufilize-ttr* rc*resl,esnvenient re*troo&, rvhichever is longgf, xilhin eaeh fatn
consecuti|e hours ofrvork .

Af,3'pgf nlnlATS. firis section iq effeotivgJs$s{rqj

$ec. 2. Minnesota Statr.rt$ 20?4, *ecti*n l??"253, is amended by adding a subdisisicn to read:

Subd. 3, Reiurdirs. rf an eslllpyqr tloes Jiol ail.nw afi erry:loyse rest brqgks as req!,ired I'1, lhis eeclinq sr{l relaterl

rules, the emplcryelis liable to i&e e{rl r for t3e resl breal{ time that shsxld harc bee}l allor'led *t the emBl*yr&:

$$dalde-atpay*plu$ an additigtbl,equ e$"

Ef'Fxg[IgEIAIL This section is effeclfuelassaty-l

Sec. 3. tWifise$ota Stat$tes 2024, stctio:r 17'7.?54, eubdir:ieiaa 1, is asxended to read:

Subdivisisn 1. lleat bresll A:r en:ployer ffrxt pcnfitjll$& eaeh employ*e n'ha is *nrking for e€:htsix cr more

csng*cuti're hcursaW a ffealh"reat6{8t t*agr.3q$d s.

EF,sECtniUlDAfL firis s*cliaLis s&sliselsrue'v*1,;*;6

5e*" 4. l,finnssola Statutes 2024, aection 177.zs4.subdivision X, is arnead*d to read:

SuM. 2. Frynent rot reguired. *x,c*pt-&rsuhdirirjse-{,-noihing in tbis sectisn reqr:ir*s &e employer tc pay the

employee during the meal brtak-

EFfECfil{E QA3E. Thisseptjsa is *ffectira JaxsarvJ,3"W.

Sec. J. Minnesota Statutes 3S24, section 177.254, is arnelded by addfurg * erlbdivi$isn to read:

Subd."g. fi.pmediqs,If *n,"*.rnplsvsfflse$Jrqi s1lou.*{}.smplqyee.$:*al breal$ as reqqrr.ed,by&ttsstsa:sdJ9lstgd
rules, th€ gm

&culaffate-sfpcy.plus qrl,.additiana,.$q*ql q$Belrnt. gE$"



Bobbie J. Danielson

From:
Sent:
To:
Cc:

Bobbie J. Danielson
Wednesday, December 17,2025 12:20 PM

Department Heads

HR

personnel policy update, rest and meal breaksSubject:

Department Heads,

Thank you for the teedback shared at our tast meeting regarding rest and meat breaks. The updated poticy wil't be

forwarded to the Board for consideration at its next meeting.

Ptease contact me if you have any questions.

Bobbie

Resttsstak

The Emrlover will each eenfifo$ee a *est hrrak cf at least fifteeu minutes- sc silffiriest
timr to use the rE*arest r-nnvrrrie-nt rnxtrscm whichet'er is lofiser rr.ith{n each fsur frll
*ft$lgFrrttlt?F hsurs of rsnrlt ag hrrt,fi+rc q+sr fi l?.tr td?

If su rffi:{oliee wiih supen:isaso apsroval- r'olufitsfilt' chtss*s $st to take a rest l]r*ak sit"hir{

that tirne frsnre a{d instead. eXectE ta delsv the bresk havord fsur f,{'} the Emglavet r,vit! be

deemed tc hsve its *blieation to alnew the rest bresk. In cirmrmstances. the

Fmolcrver wst euFrieet ** ihe rpnrprlies or ,r{*rtreoee er.f fll*tr i* 3L{intr, (*qt 5 177-353

$d)d.3"

gupertdpprs are respa*sible ftr sc&dnlifig r*'srk ts fiil#l##f;gt brEEI{s w:ithin tqee}lv requ,ir€{l

rimeftames sed mav srhedulins a* seeded to ba{a*c* nreds argd er*d,ovee
pref*rerases"
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Me.al Pe.riorls

Elx e*r$Is!'ee r**srbe eernpnetehr reliered frps+du$ f0{ the petFese ef eatiqg regular rtte**,
irc€r

rtr+e$v,g, trhilg€ €***r€= tf Ch€ ei*p
ir+qiF€w.+ser

e-*lers is rver*i*g, This tfufi€ must he eeem*ed arid *+id as egmpe+rsable heutg trerkedbe€el*se

Th* Emtrrl*ver will alls&. eacll esrplsvee r,vk6 nx"orks six {6} or irilsre conssculive hours ae mrpaid

neeal pedod of at trea*t thirfl. {38} nzinfftes. as re.q*ired foy trb'finli" Stat. $ 1?7"354,

trf, a$ effiplo,'r.ee. wi& superJissrv apwoval vek$rta*h' eb*Gses $st ts take a flfl,E$lfi*tis{t rrrilfois}

the itritiaj six hcurs *fruork snd iflstetd' tlects te r{etr*v tte rnexl *eriod tfuat fim* thc

Emrl*verr,vill be to hf,v,E s*tisfiert {ts cbligetion tc *llour the rseal ner$cd [n ffch
*igcu*rstances" the is not subiect to the remedies or liquidated damases set fsrtti in
hdirn- Stat. $ tr?? ?54 xuhd .f

f*r scher{u1ins wn* in * ma*nertfoat aElglvs me*l bre*k{ to o{.firrSuuervis*rs are

tqii&i*. tlre tisneframes resuiradbv iaw altd mav adicst as :ie€ded ls'balaxce
o*erational needs e$d nrefetrnces-

New email address: bobbie.darrielson@aitkincountymn.gov

Bobbie Danielson
Aitkin County HR Director
Government Center
307 z',d St. NW, Rm 312

Aitkin, MN 56431
218-927-7306 main
278-927-7277 direct
218-839-8983 cell / text

Payroll - Nikki Knutson
2L8-927-7362 main
218-513-3333 cell / text

Current employment opportunities - apply todayl https://A"ilkinS-p-Unt"*gpplicentqte.p.K.qomlX/,ope"ning"q

TKIN
COUNTY
- 

[sT IESI
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Nstur*lty Sett*n


